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Answers to Section Three Quiz

1. B

2. True

3. False. According to Cognitive Researchers our brains don’t multi-task well in fact our
brains tend to be less efficient when we multi-task.

4. True

5. True

6. True

7. False. When a memory triggers something in our brains, we can g)@ to take time and
process before we respond and determine if the reaction is le} %\ate or not.

8. True &\

9. False. Diversity and different types of thinking and g@&iences actually become a
powerful tool at helping us to solve problems. O\v

10. True
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